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Curriculum Vitae 
!
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Tisch Learning Center, Room 149 

815 North Broadway 
Phone: 518-580-8329 

Email: cmossrac@skidmore.edu 
Lab Website: https://academics.skidmore.edu/blogs/scidlab/ 
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• Position: Full Professor, Department of Psychology 
!
*.6!@ADE!C!*.6!@A@B! 9:%;<#$'!"#77'8'!

• Position: Associate Professor, Department of Psychology 
!
F076!@ADB!C!*.6!@ADE! 9:%;<#$'!"#77'8'!

• Position: Assistant Professor, Department of Psychology 
!
F076!@ADD!,!F076!@ADB! G.7'!H&%I'$+%>6! !

• Position: Postdoctoral Associate, Department of Psychology and Department of 
Molecular, Cellular and Developmental Biology (Center for Scientific Teaching)!

• Advisers: Dr. John Dovidio and Dr. Jo Handelsman!
!
J;0/.>%#&?????????????????????????????????????????????????????????????????????!
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• Adviser: Dr. Laurie Rudman!
o Dissertation title: Understanding Women’s Self-Promotion Detriments: The 

Backlash Avoidance Model 
 

*.$/31!@AALK!*)9)!%&!9#/%.7!2+6/3#7#86! !!!!-0>8'$+!H&%I'$+%>6 !
• Adviser: Dr. Laurie Rudman!

o Thesis title: Self-Promotion vs. Backlash Prevention: Regulatory Focus and Gender 
Differences in Self-Advocacy 

!
! *.61!@AAMK!N)()!%&!2+6/3#7#861!magna cum laude!! O'P!G#$:!H&%I'$+%>6   

• Adviser: Dr. Madeline Heilman       
o Honors thesis title: Failure to be Feminine: Interpersonal Penalties for Failure on 

Sex-Consistent Domains!
!
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• United States-Israel Binational Science Foundation, Research Grant, “G
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o Accepted (through a competitive process) as a Fellow in the 
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-'+'.$/3!S&>'$'+>+??????????????????????????????????????????????????????????????  
My primary research interests include stereotyping processes, gender roles, and diversity science. 
More specifically, I study the ways in which stereotypes shape behavior, social judgments, and 
self-regulation, and how these in turn impact interpersonal relationships, intergroup dynamics, 
and the treatment of stigmatized group members within institutions. I also conduct work on the 
development, assessment, and implementation of diversity interventions designed to reduce bias 
and promote parity. !
!
2''$,-'I%'P';!20T7%/.>%#&+!Uh!%&;'V W!BXY!/%>.>%#&+!W!DD1EMAZ?????????????????????????!
*Denotes undergraduate student (at time of collaboration/submission) 
+Denotes graduate student or postdoctoral student (at time of collaboration/submission) 
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41. *#++,-./0+%&1!")!()1 Pietri, E. S., van der Toorn, J., & Ashburn-Nardo, L. (2021). 
Boosting the sustainable representation of women in STEM with evidence-based policy 
initiatives. Policy Insights from the Behavioral and Brain Sciences, 8, 50-58. 

40. *#++,-./0+%&1!")!()1 Schofield, C. A., *Brown, S., & *O’Brien, K. A. (2020). Breast is 
(viewed as) best: Demonstrating formula feeding stigma. 
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27. +Pietri, E., *#++,-./0+%&1!")!()1 Dovidio, J. F., Guha, D., +Roussos, G., Brescoll, V. L., 
& Handelsman, J. (2017). Using video to increase gender 
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Manuscripts Under Revision 
1. Sullivan, J., & *#++,-./0+%&1!")!() (2024). Who wears the mask in this classroom? The 

consequences of non-conformity in masking behavior. Solicited revision resubmitted. 
2. Pietri, E., Weigold, A., Munoz, L. M. P., & *#++,-./0+%&1!")!() (2024). Can Films 

, .
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• *#++,-./0+%&1!")!()1 & Good, J. G. (2015). Measure of a man: Outcomes of gender 
stereotyping for men and masculinity. Social Psychology, 46, 179-181. 

• Conner, A., Cook, K. S., Correll, S. J., Markus, H. R., *#++,-./0+%&1!")!()1 Muller, C. 
B., Raymond, J. L., & Simard, C. (2014). Obscuring gender bias with “choice.” Science, 
6176, 1200. 

• *#++,-./0+%&1!")!() (2014). Relationship contingency and sexual satisfaction. In 
Michalos, A. C. (Ed.), 
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• Meral, E. O., van der Toorn, J., & *#++,-./0+%&1!")!() (June, 2023). More biased yet 
more informed: Perceptions of lesbian and gay “me-searchers.” Talk presented at the 
LGBTQI+ Studies PreConference at the 19th General Meeting of The European 
Association of Social Psychology (EASP). Kraków, Poland. 

• *#++,-./0+%&1!")!(), *Correll, B. F., Ashburn-Nardo, L., & van der Toorn, J.!(2022, 
October). Quantifying “mesearch”: Do researcher gender and topic impact perceptions 
of science and scientists? Talk presented at the annual meeting of the Society for 
Experimental Social Psychology, Philadelphia, PA.  

• Schofield, C.A., *Brown, S., *Siegel, I. & *#++,-./0+%&1!")!() (2022, September). 
Demonstrating stigma impacting women with postpartum psychological disorders: An 
experimental test. Presentation at the biannual meeting of the International Marce Society 
for Perinatal Mental Health, virtual. 

• Schofield, C.A.,*Brown, S., & *#++,-./0+%&1!". (. (2021, November). Demonstrating 
stigma impacting women with postpartum psychological disorders: An experimental test. 
In S. Steinman (Chair) “Predicting, Preventing, and Addressing Perinatal Mental Health 
Concerns.” Symposium presented at the annual meeting of the Association for Behavioral 
and Cognitive Therapy, held virtually due to the Covid-19 pandemic. 

• *#++,-./0+%&1!")!()!(2021, August). Revealing and reducing gender bias. Talk 
presented at the annual meeting of the American Psychological Association (in the 
session entitled, “Emerging Leader
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• *#++,-./0+%&1!")!()1!
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• Brescoll, V. L., *#++,-./0+%&1!")!(), & Uhlmann, E. L. (2008, August). Denigration by 
mere association: Working for a gender atypical supervisor leads men to lose status. 
Talk presented at the Academy of Management Annual Meeting, Anaheim, CA.  

• *#++,-./0+%&1!")!() (2005, April). Interpersonal penalties for failure on sex-consistent 
domains. Talk presented at the 31st Annual Undergraduate Research Conference, New 
York University, New York, NY. 

• Purdie-
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• *#++,-./0+%&1!")!() (2017, May). Roadblocks and roadmaps to gender equality in 
STEM. Invited speaker and attendee, Big Ideas in Big Sky Summit: Collaborating to 
Transform the Culture of Engi
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• *#++,-./0+%&1!")!()1!& +Pietri, E. (2014, March). Testing interventions to reduce 
gender bias in STEM. Regional Summer Institute Leaders’ Meeting, National Academy 
of Sciences, Washington, DC. 

• *#++,-./0+%&1!")!()!(2014, January). The myth of meritocracy? Gender stereotyping 
and subtle bias in academic science. Colloquium presentation, Stanford University, 
Stanford, CA.   

• *#++,-./0+%&1!")!()!(2013, October). The myth of meritocracy? Gender stereotyping 
processes in academic science. Colloquium presentation, Pomona College, Claremont, 
CA.   

• *#++,-./0+%&1!")!(), & Gendler, T. S.!(2013, May). Implicit gender biases. Minorities 
and Philosophy panel, Yale University, New Haven, CT.  

• *#++,-./0+%&1!")!()!(2013, May). Gender stereotyping in academic science and 
medicine. Psychiatry Resident Grant Rounds lecture, Yale University, New Haven, CT.  

• *#++,-./0+%&1!")!()!(2013, April). How gender stereotypes function within academic 
science contexts. Clarke Forum for Contemporary Issues lecture, Dickinson College, 
Car
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• *#++,-./0+%&1!")!() (2010, December). Gender stereotypes in the workplace: 
Implications for equity and diversity. Colloquium presentation, Wesleyan University, 
Middletown, CT. 

• *#++,-./0+%&1!")!() (2010, January). When men break the gender rules: Status 
incongruity and backlash against modest men. Social Psychology brown bag speaking 
s
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• *Correll, B., Ashburn-Nardo, L., van der Toorn, J., & *#++,-./0+%&1!")!(. (2021, 
February). Evaluating “Mesearch”: Researcher gender and topic impact the perceived 
quality of scholarly work. Poster presented at the annual meeting of the Society for 
Personality and Social Psychology, held virtually due to the Covid-19 pandemic. 

• *O’Brien, K., & *#++,-./0+%&1!")!() (2021, January). Bill Nye vs. Betty Crocker: 
Impacts of paid parental leave on the STEM gender gap. Poster presented at the annual 
meeting of the Capital District Feminist S
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and quality of life. Poster presented at the annual meeting of 
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presented at the annual meeting of the Eastern Psychological Association, Philadelphia, 
PA. 

• *#++,-./0+%&1!")!(), & *Miller, H. G. (2015, February). “Taking charge” of stigma: 
treatment seeking alleviates penalties for men’s mental illness. Poster presented at the 
annual meeting of the Society for Personality and Social Psychology Conference, Long 
Beach, California. 

• *Molenda, A. K., *#++,-./0+%&1!")!(), & *Cramer, C. R. (2015, February). Reactions to 
evidence of gender bias in STEM fields. Poster presented at the annual meeting of the 
Society for Personality and Social Psychology Conference, Long Beach, California. 

• +Pietri, E.S., *#++,-./0+%&1!")(., Dovidio, J.F., Brescoll, V.L., +Roussos, G., 
Handelsman, J. (2015, February). A novel intervention to influence perceptions of women 
in the sciences. Poster presented at the annual meeting of the Society for Personality and 
Social Psychology Conference, Long Beach, California. 

• *
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attitudes. Poster presented at the 12th annual meeting of the Society for Personality and 
Social Psychology, Sa
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• HF 200: Social Psychology Honors Forum Add-On Seminar (F2013, S2016) 
• PS 251: Diversity and Bias in STEM (F2014) 
• PS 252: Psychology at the Tang (S2023) 
• PS 275/6: Exploratory Research in Psychology (F2013-Present) 
• PS 313: Psychology of Gender (S2014, S2015, S2019, S2020, S2021, F2021, S2022, 

F2022, S2023) 
• PS 320: Research Methods in Social Psychology (F2016, F201
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o Sophie Brown (F2018) 
• Exploratory Research Experience in Psychology Advisor (PS 275/6) 

o Regularly supervised students from Fall 2013-present 
• Honors Forum Independent Study (HF 372) 

o Leah Tagliarino (S2014) 
• Summer Collaborative Research (competitive funding mechanism) 

o Kerry O’Brien, Summer 2019 ($750 in research funding in addition to room, board, 
and stipend) 

o Alexandra Dennis, Summer 2017 ($420 in research funding in addition to room, 
board, and stipend) 

o Elizabeth Johnson, Summer 2014 ($150 in research funding in addition to room, 
board, and stipend) 
 

2-J!9]S4*[-JK!
• Co-Adviser, Roslyn High School Research Trainee Program (F2011-S2014)  

o Arshia Aalami Harandi (High School Diploma, 2013; Columbia University B.S., 
2017) 

• Honors Research Supervisor, Yale University (S2012-S2014)  
o Natalia Khosla (B.S., 2014) 

• Master of Art thesis committee outside reader, School of the Art Institute of Chicago 
(S2012) 
o Joyce Ah-Ram Garside (MAAT, 2012) 

• Honors Thesis Advisor, Rutgers University (F2010-S2011) 
o Jessica Bernstein (B.A., 2011; M.S., 2013) 

• Undergraduate Research Assistant Supervisor, Rutgers University (F2007 – S2011) 
o Responsible for hiring, training and supervising over 50 research assistants 

• Honors Thesis Co-Adviser, Yale University (2005-2006) 
o Lonnie Sarnell (B.A., 2006; Psy.D. La Salle University 2013) 

 
9'7'/>';!9>0;'&>!(P.$;+!.&;!Q0&;%&8?????????????????????????????????????????????!
!
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• National Science Foundation, Graduate Research Fellowship  
o Jonah Brenner (2024-2027) 
o Christina Sanzari (2020-2023) 
o Nava Caluori (2018-2021) 

• Fulbright Institution, Fulbright Scholarship  
o Natalia Khosla (2014-2016) 

• Skidmore College, SEE-Beyond Award  
o Jonah Brenner (2019) 
o Emily Bogdan (2018) 
o Christina Sanzari (2017) 
o Amy Zeng (2016) 

• Skidmore College, The Michele Kelly ’72 Memorial Award  
o Christina Sanzari (2018) 

• Society for Personality and Social Psychology, Undergraduate Diversity Award  
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o Helena Rabasco (2017) 
• Skidmore College, Responsible Citizen Internship Award 

o Christina Sanzari (2017, declined) 
o Christina Sanzari (2016) 

• Skidmore College, Caren Lane Sass Award  
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• Invited faculty research speaker, Reunion Planning Weekend, Office of Alumni Relations 
and College Events (Summer 2017) 

• Interviewed and featured in promotional film to aid Emerson Challenge fundraising 
campaign for the Center for Integrated Sciences, Office of Advancement (
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• Invited panelist, Professional Development Series, Yale University Psychology 
Department (F2011)!

• Created and maintained student information section of departmental website, Rutgers 
University (2007-2011)!

• Member, Social Psychology Colloquia Committee, Rutgers University (2006 – 2011)!
• Instructor, “Lessons from Social Psychology,” I Have a Dream Foundation (2010)!
• Invited panelist, Applying for External Funding Conference, Chaser-Resources Center 

for Graduate External Funding, Rutgers University (2009)!
• Invited panelist, Teaching of Psychology Class, Rutgers University (2008)!
• Judge, Aresty Undergraduate Honors Research Symposium poster competition, 
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• Reviewer, student poster award contest, Society for Personality and Social Psychology 
conference (2011) 

• Submission reviewer, Academy of Management Meeting (2011) 
• Poster and symposium submission reviewer, American Psychological Association 

Convention, Divisions 8 and 35 (2010, 2011)!
• Reviewer, Association for Psychological Science Student and Rise-UP 
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o PLOS One 
o Political Psychology 
o Proceedings of the National Academy of Sciences 
o Psychological Bulletin 
o Psychology of Women Quarterly 
o Science 
o Science Advances 
o Sex Roles 
o Social Psychological and Personality Science 
o Social Psychology 
o Social Science Research 

!
-'7'I.&>!2$#5'++%#&.7!JV='$%'&/'?????????????????????????????????????????????????!!!!

• O.>%#&.7!(/.;'<%'+!#5!9/%'&/'+! ! ! !!!!!!!!!!October 2018 – February 2020 
o Position: Consultant responsible for co-authoring “Literature Review on the 

Policies, Practices, Programs, and Other Interventions for Improving the 
Recruitment, Retention, and Sustained Advancement into Leadership Roles of 
Women in Specific Science, Technology, Engineering, Mathematics, and Medical 
(STEMM) Disciplines and at Different Stages in Career Trajectories”  

• ".>.76+>![$8.&%^.>%#&                            January 2008 - January 2009 
 September 2010 – May 2011 

o Position: Graduate Student Researcher involved in all aspects of research projects 
relating to women’s professional advancement and workplace gender equity 

o Position: Consultant on a project evaluating the efficacy of a training program 
designed to enhance employees’ support for organizational diversity 

• 


