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FACULTY DEVELOPMENT COMMITTEE – 2017- 18 
 
COMMITTEE MEMBERSHIP FOR 2017-18 
 
�ƒ Erica Bastress-Dukehart, History  
�ƒ Ela Lepkowska-White, Management and Business (leave 2017-18) 
�ƒ Crystal Moore (Designate from the Office of the Dean  of the Faculty and Vice President for 

Academic Affairs) 
�ƒ Flip Phillips, Psychology (Chair) 
�ƒ Viviana Rangil, World Languages and Literatures 
�ƒ Joanne Vella, Art (replacement 2017- 18) 
 

William Tomlinson (Sponsored Research Officer), invited guest  
 

INTRODUCTION 
 
To encourage the professional development of faculty, Skidmore College provides support in a variety of 
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FACULTY DEVELOPMENT GRANTS 
ABSOLUTE DEADLINES: 
FALL ROUND CLOSING DATES: Friday, October 6 , 2017 
 (for grant period of Dec ember 15 through August 31) 
 
SPRING ROUND CLOSING DATES: Friday, March 1 6, 2018  
 (for grant period of May 1  through December 31) 
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submitting a Faculty Development Grant but are req uired prior to the commencement of the 
research.    

11. The FDC will advise recipients of awards via  email and campus mail.  

12. Deliberations of the FDC are strictly confidential and decisions on awards are not to be discussed 
with individual committee members.  All inquiries regarding awards shall be addressed to the 
chairperson.  Awards will be made for tw o overlapping periods:  December 15 through August 31 
and May 1 through December 31. 

 
CRITERIA FOR EVALUATION OF GRANT APPLICATIONS/PROPOSALS 
 
In making awards, the FDC will first consider the excellence of the faculty development proposals.  When 
proposals are comparably meritorious, and when there are insufficient funds to support all meritorious 
proposals, the FDC will award grants on the basis of the followin g criteria:  
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CRITERIA FOR EVALUATION OF GRANT APPLICATIONS/PROPOSALS 
 
Grant criteria  are the same as those for Faculty Development Grants (page 4), with one exception. 
Preference will be given to proposals that enhance faculty expertise in a part of the world or with 
regard to a global issue underrepresented or underdeveloped in the Skidmore curriculum.  Preference 
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EMERITUS FACULTY DEVELOPMENT GRANTS  
DEADLINES: 
FALL ROUND CLOSING DATES: Friday, October 7 , 2017  
 (for grant period of December 1  th rough May 15) 
 
SPRING ROUND CLOSING DATES: Friday, April 13 , 20 18 
 (for grant period of June 1 through November 15) 

 
Emeritus faculty development grants are designed to help retired faculty begin new projects, to help 
faculty enhance existing professional  work, or for seed money to finance application for external 
grants. Applicants must qualify for retiree status according to Human Resources criteria.   

 
GUIDELINES & PROCEDURES  
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11. Deliberations of the FDC are strictly confidential and decisions on awards are not to be 
discussed with individual committee members. All inquiries regarding awards shall be 
addressed to the chairperson.  
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KRESS FAMILY 
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9. Any equipment purchased under the approved research grant will remain the property of the 
College. 

10. 
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EDWIN M. MOSELEY FACULTY LECTURESHIP 
CLOSING DATE: Friday, October 20, 2017  
 
Skidmore College established this lectureship in 1957 to honor special achievement in research and/or 
creative work by members of its faculty.  
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2004-05 Mary Stange, “Wilderness, Real and Imagined, and Wild Women”  
2005-06 Pola Dobry Baytelman, "Piano Music of the Americas”  
2006-07 Roy H. Ginsberg, “Exorcising the Ghosts of Europe's Past?  50 Years of European Integration”   
2007-08 John Anzalone, "From Propaganda to Pity:  French Graphic Culture in WWI" 
2008-09 Denise Smith, "Sudden Cardiac Death:  Why Are Firefighters at Risk?" 
2009-10 Reginald Lilly, “Trauma ---Beauty”  
2010-11 Alice Dean, “Layers, Lines and Boxes: Some Mathematical Puzzles and Pearls.”  
2011-12   Catherine Golden, "Victorian Culture on Display: Decorative Objects in 'the time of chivalry...the 

age of steam'."   
2012-13 Bernard Possidente, “Circadian Biological Clocks: How Flies Time When They’re Having Fun” 
2013-14 Gregory Pfitzer, “The Unpopularity of Popular History: A Scholar’s Pursuit of Non -Scholarly 

Things”   
2014-15 Steve Stern, “ Creative Amnesia or the Persistence of Magic”  
2015-16 Jennifer Delton, “ When We Were Liberal: Explaining the Twentieth Century”  
2016-17 Pushkala Prasad, "(Ir)resistible and (Dis)reputable Empire: Racialized Capitalism and the 

Tainting of Brand USA"  
2017-18 Mary Crone Odekon, TBA 
 
The FDC will once again welcome your participation in the selection of the Edwin M. Moseley Faculty  
Lecturer for 201  
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3. Procedures 
 

a. Application  
 

i.  Application should be made on forms available through the Dean of the Faculty/Vice 
President for Academic Affairs.  

 
ii.  Plans should be discussed with the applicant’s Department Chair or Program Director at 

least two weeks prior to submi ssion of application. The Department Chair or Program 
Director must then submit the online approval form.  

 
iii.  In addition to the application form, applicants must provide a brief statement of 

purpose, together with a detailed plan of work to be pursued,  a brief statement of 
prospective value of the project including plans for publication, exhibition, 
performance, innovation in pedagogy, preparation of new courses, or modification of 
existing courses. 

 
iv.  For full -year sabbatical leaves, applications mu st be received by the Dean of the 

Faculty/Vice President for Academic Affairs no later than October 15 of the academic 
year preceding the desired leave.  For one -semester sabbatical leaves, applications 
must be received by January 15 of the academic year preceding the desired leave.  The 
Dean of the Faculty/Vice President for Academic Affairs’ Office will transmit one copy 
to the Chair of the Faculty Development Committee.  

 
b.  Consideration 

 
i.  On or before either October 15 or January 15 t(whichever date p ertains) of the year 

preceding the intended leave, the applicant's Chair should submit to the Dean of the 
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4. Criteria for Evaluating Proposals  
 

In evaluati ng applications, the following will be considered:  
 
a. the worth of the project;  
 
b.  length of service without leave;  
 
c.  ease of departmental arrangements;  
 
d.  financial condition of the College;  
 
e.  benefit to the individual and the College;  
 
f.  the individual's fulfillment of obligations regarding any previous sabbaticals as outlined in 

paragraph 3, c, iii above.  
 
5.  Sabbatical Salaries 
 

The stipend for sabbatical salaries is one -half the annual salary for a leave of one academic 
year, or full s alary for a leave of one semester.  

 
B. PRE-TENURE PAID RESEARCH LEAVES OF ABSENCE  
 

1. Purpose 
 

Pre-tenure paid leaves are intended to provide untenured faculty with opportunities for 
research in support of scholarly and/or curricular development which wil l contribute to their 
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FACULTY INITIATIVE GRANTS 
CLOSING DATE:  Friday, January 26, 2018   
 
 
The Skidmore College Faculty Initiative Grant Program was established to encourage significant scholarly, 
curricular, and pedagogical efforts beyond what is funded through Faculty Development Grants.  In the 
spring, the FDC will make up to five awards of up to $3,000 each.  The grant period will be between four 
to twelve  months from start to finish.  A  final report on the project describing the results and significance 
of the work accomplished, as well as an expense report , is due at the close of that period.  
 
The Faculty Initiative Grant is a competitive program open to full -time faculty eligible to return to 
Skidmore College for 2018-2019. 
  
APPLICATION INSTRUCTIONS 
 

1. ONLINE APPLICATION FORM: http://www.skidmore.edu/fdc/internal_grants/initiative -
grants/faculty -initiative -grant-application.php   

2. Attach a typed statement of up to five pages, double- spaced, describing the project in language 
understandable to the non -specialist.  Include information concerning (a) the significance of the 
project, (b)  the goals, (c) your background and previous research experience as it applies to the 
goals of this project, (d) a protocol/timetable describing how the project will be accomplished and 
setting the time period of the grant , and (e) plans for publication of  project results.  

3. Supply current curriculum vitae.  

4. Attach a one- to two -page budget which itemi zes the expenses of the project,  including price 
quotations fo r major items  such as equipment, travel, etc.  The Faculty Initiative Grant  may not be 
used for personal 
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THE RALPH A. CIANCIO AWARD FOR EXCELLENCE IN TEACHING 
CLOSING DATE:  Friday, February 1 6, 2018  

The Ralph A. Ciancio Award was established in 2000 in honor of this distinguished faculty member in 
the English Department of Skidmore College. This annual award recognizes a faculty member at 
Skidmore College for excellence in teaching. The FDC welcomes nominations and will evaluate the 
qualifications of nominees on the basis of criteria such as teaching rigor, effectiveness, motivation, 
knowledge of subject matter , and overall dynamism. Nominees must have at least five years of 
teaching experience at Skidmore College. Though recipients of this award should be selected primarily on 
the basis of individual merits, consideration may also be given to ‘fair distri bution’ issues. These include 
the desire for diversity of discipline, gender, and ethnic background.  

Past recipients include:  

2001-02: John Anzalone, Professor of French 

2002-03: Carolyn Anderson, Professor of Theater 

2003-04: Gregory Pfitzer, Professor o f American Studies  

2004-05: 
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As you report the qualifications of the candidate, please speak to the following:  

1. cite evidence that demonstrates the nominee’s exc ellence in teaching according to the guidelines 
set forth in the Skidmore Faculty Handbook  (“Evaluative Criteria for Continued Service”);  

2. report on the nominee’s exemplary performance in areas such as:  

a. developing lectures and facilitating discussion at levels appropriate for the students’ 
experience, knowledge, and ability to grasp material;  

b.  clarifying the context and goals for the proceeding of the course and the daily classroom;  

c. stimulating and challenging students to learn, to interact with the substance  of the course, and 
to move beyond the classroom in the acquisition of knowledge and the solution of problems;  

d.  interacting with students in the classroom and in the office, encouraging curiosity and 
enthusiasm for learning, inviting, between faculty and st udents, collaborative learning and 
scholarship;  

e. providing teaching excellence at different levels of the curriculum (e.g. ,  introductory class es, 
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4. Faculty will not receive a stipend if they are funded by an outside source during the period of the 
Faculty Student  Summer Research Program unless the level of salary funded by the outside source 
is less than that provided by this program. In such a case the faculty member may request 
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Chair. IRB and IACUC approvals are not a prerequisite to submitting a Faculty Student Summer 
Research Grant but are required prior to the commencement of the research.  

 
FORM (Word) : FACULTY STUDENT SUMMER RESEARCH PROPOSAL – APPLICATION COVER PAGE 
 
 
The Cover Page must be attached to materials submitted by both the student and the faculty 
member.  
 
CRITERIA FOR SELECTION 

1. These are highly competitive awards.  Each proposal will be judged on the merits of the project, 
its feasibility, the clarity of presentation , and the nature of student learning.  

2. Projects which have the potential for generat ing continuing work of an intellectually stimulating 
nature after the grant period has ended will be favored.  

3. Where proposals are equivalent in merit, selection of proposals will favor distribution of grants 
across the largest possible number of disciplines.  

4. Where proposals are equivalent in merit, projects that support diversity and inclusion either in 
subject matter or participating personnel will be favored.  

5. Only proposals from faculty who will return to the College for the following academic year will b e 
considered. 

6. Only under exceptional circumstances where all other meritorious proposals have been funded will 
students who have graduated prior to the sta rt date of the summer research collaborative grant 
period be considered.  

7. This program is available only to  those faculty and students who apply to the FDC . 

8. Projects will be selected by the Associate Dean of the Faculty  following recommendation by the 
FDC.  

 
CONDITIONS 

1. 
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5. All financial documentation and itemized receipts  need to be submitted to the Office of the 
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SCHUPF SCHOLAR PROGRAM 
SUMMER 2018 

CLOSING DATE: Friday , December 15,  2017 
 
PROGRAM 
 
The Schupf Scholar Program will provide funding for Skidmore students to undertake science research, 
in collaboration with a faculty member, during the summer following the students’ first or second year 
on campus and through the following academic year.  All freshman and sophomore students will be 
eligible to apply to the program, but selection will be comp etitive, with applications evaluated by the 
FDC.  Applications will be judged on the potential of the student to undertake a successful 
collaborative research project, his/her success in finding a faculty partner, and the scientific merit of 
the project it self.   
 
Preference will be given to students pursuing projects in STEM disciplines and engaged in laboratory or 
field -based research activities. The Schupf Scholars Program will give special attention to female 
students whose interests and/or research are in the sciences with low female representation  (e.g.,  
chemistry, mathematics , computer science, geosciences, or physics), or students who are doing 
interdisciplinary science research involving the physical sciences  and mathematics or computer 
science.   
 
In addition, Schupf Scholars will have the opportunity to access additional funds that could serve a 
number of purposes, including materials, travel to conferences, and supplies. Schupf Scholars are 
expected to present their work externally, such as a publ ication and/or a conference presentation.  
Finally, Schupf Scholars will receive encouragement and assistance to continue their collaborative 
research work with faculty members into their junior and senior years and to consider graduate and 
professional school in the natural sciences.  
 
Projects :  
 

�x May advance the research agenda of the faculty member  
�x May be student-initiated  
�x May be collaborative but could also include other kinds of mentoring experiences  

The project period will include participation in the ten-week Faculty Student Summer Research 
Program as well as continuing research throughout the following year. The project should be defined in 
such a way as to permit completion of a substantial portion of the project by the end of the ten -week 
period. Participants in this summer research program are expected to work from campus for the 
duration of the program.  However, if remote off -site work is required, a project may involve time 
spent at another location (e.g., as part of field work for data collecti on purposes).  In this case, the 
proposal must include a rationale for this special request.  

 
Each team will give an oral report on the planned project, explaining goals and methods, early in the 
period; participate in a discussion about the Faculty Studen t Summer Research Program in early July; 
and submit a final report, demonstration, poster, exhibition, or other appropriate activity on progress 
and achievements at the close of the summer session.  If the project involves time spent at another 
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Chair. IRB and IACUC approvals are not a prerequisite to submitting a Schupf Scholar proposal but 
are required prior to the commencement of the research . 

 
FORM (Word) :   SCHUPF SCHOLAR PROGRAM 
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to file a final report may result in advances being treated as taxable income a nd will disqualify 
participants from future grant opportunities.  

The Final Report, submitted online, will consist of the following:  

1. An itemized expense form and receipts for expenditures that supported the work of the project.  

2. A brief written summary.  

3. A description of the future educational and professional plans of the student participants, including 
plans for additional research in their junior and senior years.  

4. All materials and/or equipment purchased with the aid of grant funding become the property  of 
Skidmore College when the funded project is completed.  

 
DUE:  May 15, 2019  
 
ONLINE FACULTY FINAL REPORT: 
http://www.skidmore.edu/fdc/schupf/schupf -scholar-program-faculty -final -report.php   
 
ONLINE STUDENT FINAL REPORT 
http://www.skidmore.edu/fdc/schupf/schupf -scholar-program-student -final -report.php   
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OFFICE OF THE DEAN OF THE FACULTY/VICE PRESIDENT FOR ACADEMIC 
AFFAIRS 
 

INTRODUCTION 
 
Contacts for the Office of the Dean of the Faculty  and Vice President for Academic Affairs :  Beau 
Breslin (Dean of the Faculty  and Vice President for Academic Affairs ), Crystal Moore (Associate Dean of 
the Faculty), and William Tomlinson (Director of Sponsored Research ).  
 

TRAVEL-TO-READ & TRAVEL-TO-REPRESENT PROGRAMS 
 
DEPARTMENT TRAVEL FUNDS 
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Faculty should observe the College’s current travel policies available on -line:  
http://www.skidmore.edu/financial_services/documents/SKIDMORECOLLEGETRAVELPOLICY2016.pdf   
 
Please make sure you read the description of the Travel -to-Read and the Travel-to-Represent Program 
policies before submitting your proposal.  
 
Remember that you must make your own travel arrangements following the Skidmore College Travel and 
Entertain ment Policies. 
 
Faculty members are responsible for completing and submitting an Expense Report Form, accompanied by 
receipts for meals, lodging, transportation, and other applicable expenses in order to account for funds 
received in advance or to be reimbursed.  They should include the costs of airline or train tickets, even if 
they had been ordered in advance, and submit the original copy of the receipt for such tickets.  They 
should complete the expense report within 30 days of the trip.   
 
 
 

AD HOC FUNDS PROGRAM 
 
Faculty may apply to the Office of the DOF/VPAA for support from Ad Hoc Funds Program.  These funds 
help to support faculty with a one -semester or full -year sabbatical leave with  special research; creative or 
performance opportunities; ideas for  curriculum innovations; and other needs which fall beyond the 
boundaries of programs administered by the 
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�x Personal Automobile  
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�x Sales Tax Exemption (hotel rooms)  
 

�x Exempt from sales tax in New York, Florida, Massachusetts, New Jersey and the city of San 
Francisco. 

�x Obtain appropriate forms from Accounts Payable or from Purchasing web page (NY only) .  
�x Some states accept NYS exemption; check with vendor. 

 
�x 
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�x International Travel
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�x Title Page  
 The Title Page should include the project title, the name of the agency to which the proposal is 

being submitted, desired start and completion dates, name of the Principal Investigator and his or 
her departmental affiliation and the name and address of Skidmore College as the applicant 
institution.  

�x Abstract  
 The abstract follows the title page and provides the reader with the first view of the project.  It 

is important that it be carefully written as it will set the stage for the rest of the proposal.  
�x Institutional Descri ption  
 Provide a brief description of Skidmore, its history and programs as they pertain to the proposed 

project.  
�x Project Narrative  
 The main body of the proposal should clearly describe what you propose to do and how you will 

carry it out.  This section s hould include the following components:  
�ƒ Need for the Project;  
�ƒ Project Objectives and Rationale;  
�ƒ Project Design; 
�ƒ Feasibility of the Project; and  
�ƒ Project Timeline.  

�x Project Evaluation and Dissemination  
Many sponsors require a plan to evaluate the success of the project and plans for the 
dissemination of results.  

�x Description of Available Resources  
Include current curriculum vitae for all professional personnel critical to the completion of the 
proposed project.  Describe the availability and adequacy of the existing equipment and facilities 
necessary for the conduct of the proposed project.  Include a brief summary of current and 
pending support from other sources.   
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Indirect Costs - The federally negotiated indirect cost rate for Skidmore College is 63% of direct 
salaries and wages.  Indirect costs are those costs incurred by the institution in the course of 
conducting the sponsored activity.  These costs include administrative services (incl., Purchasing, 
Business Services, Sponsored Research, Human Resources, and Departmental Administration), use 
of office and laboratory space, library services, heat, light, power and janitorial services.  
 
If payment of indirect costs is not allowed by the sponsor, a copy of the sponsor’s statement to 
that effect should be provided with the Statement of Commitments and Proposal Approval form .  
If the sponsor has an established indirect cost rate that is less than Skidmore’s federally audited 
rate, this too should be noted on the checklist.    

�x Appendices  
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ADDITIONAL FACULTY OPPORTUNITIES THROUGH OFF-CAMPUS STUDY & 
EXCHANGES 
 
Details about each of these programs and the proposal process and deadlines are available on the Office of 
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Committee on Off-Campus Programs (ACOP), a CEPP sub-committee, reviews all nominations and makes 
final decisions regarding annual evaluation participation.   Chairs and program directors should contact the 
Director of OSCSE for more information.  
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