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PART ONE 
 

FACULTY RIGHTS AND RESPONSIBILITIES  
 
 
I.  THE FACULTY 
 
The Faculty consists of all full- and part-time teaching and library personnel and those in shared appointments holding 
the ranks defined in Part One, Article VI (Appointments to the Faculty), Sections A (Tenure-Track Appointments), D 
(Pre-Tenure-Track Appointments), and E (Non-Tenure-Track Appointments).  The rights and privileges of faculty 
members vary according to type and status of appointment. These rights are defined in various parts of the Handbook.  
See in particular Part One, Articles VI (Appointments to the Faculty), VIII (Evaluation of Faculty for Continued 
Service and Advancement in Rank), and XIX (Faculty Governance); Part Two, Article I (Faculty Meeting By-15, (-
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Intellectual Property at Skidmore College
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a newly hired science faculty set up a laboratory does count as routine support because it is regularly provided in 
science departments at this time), grants for endowed chairs, fellowships, and other grants from the Faculty 
Development Committee or other similarly constituted intramural grant committees.  
 
Costly, exceptional, individually dedicated resources are generally not routine support. For instance, if an 
individual faculty member gets one-time money from the budget or the Dean of the Faculty/Vice President for 
Academic Affairs (DOF/VPAA), that money is not routine support unless it is funding that is regularly offered.  
 
Software is defined as any computer or computer-based materials, including but not limited to computer 
programs, databases, operating systems, and application programs, or parts thereof, designed to accomplish a task 
or allow a user to produce, manage, analyze, or manipulate a product, such as data, text, a physical object, or other 
software.   Software may be protected by patent, copyright, or trade secret. 
 
Sponsored Project Agreement (SPA) is a contract between the College and a sponsoring organization that sets 
the terms and conditions for the conduct of Community member's research or other professional or scholarly 
activity.   Sponsored Project Agreements include, but are not limited to, Notices/Letter of Grant Award, Sponsored 
Research Agreements, Contracts, Subaward Agreements, Material Transfer Agreements, Non-Disclosure/Non-
Use Agreements, etc.  These third party agreements identify the expectations and needs of all parties and address 
a variety of issues, including for example: period of performance; amount of funding; scope of work; the 
disposition of data; deliverables; intellectual property rights; ownership of equipment or derivative products; 
liability; publication rights; termination; governing law; space; indirect cost rates, etc.
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The College will not enter into any Sponsored Project Agreements that prohibit the free use of the intellectual 
property by the creator(s) for research or educational purposes without consulting with the creator(s). All 
such agreements shall, to the extent practicable, provide for the creator's continued free use of the intellectual 
property for their own ongoing research or education purposes. 
 

III.  Procedures for Administration of Invention Disclosures and Patents 
 

A.   Disclosure and Assignment   
 

Inventions conceived or first reduced to practice using College funds or facilities and for which the College 
may, pursuant to the principles described herein, have an ownership interest shall be promptly disclosed in 
writing to the Office of Sponsored Research (acting on behalf of the Office of the Dean of the Faculty/Vice 
President for Academic Affairs), Palamountain Hall, R
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Faculty/Vice President for Academic Affairs, and the President.   The findings of the Review Panel, when approved 
by a majority of its members, shall be binding.   
   
The existence of a review panel does not preclude any of the parties from retaining and/or consulting legal counsel. 
 
In the event of disputes between co-
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and promotion.  An ID program with multiple lines shall have one PPC.  The ID PPC will function separately from a 
Program Steering Committee although membership may overlap. 
 
The ID PPC will consist of the ID Program Director and four to eight tenured and tenure-track faculty in at least the 
third year of consecutive full-time college service and at least the third year of participation in the ID Program. The 
Dean of the Faculty/Vice President for Academic Affairs appoints members to the PPC in consultation with the 
Director and the ID Program Steering Committee.  In cases where a Committee member vacates the position on the 
Committee, a replacement is appointed in the same manner.  Normally the ID Program Director will chair the PPC.  
If the Director is a candidate, however, the Dean of the Faculty/Vice President for Academic Affairs in consultation 
with the PPC shall appoint a tenured faculty member from the committee to serve as Chair. Appointments will be for 
one term of three years or for two or more consecutive terms, with the latter recommended if feasible.  Appointments 
should ensure that membership is representative of the disciplinary diversity and range in academic rank of faculty 
actively teaching in the ID program. The majority of committee faculty should be tenured, if possible, and should have 
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D. Pre-Tenure-Track Appointments 
 
Visiting Lecturer:  Appointments to the position of Visiting Lecturer will be made with the understanding that 
appointees must receive their doctorates or the equivalent terminal degree by October 15 following their second year 
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Responsibilities], Article VIII [Evaluation of Faculty for Continued Service and Advancement in Rank], 
Section D [Reappointment], number 2).   

 
b.  Artist- or Writer-in-Residence:  An Artist- or Writer-in-Residence is a full-time teaching member of the 

faculty.  The title recognizes achievement, experience, and acclaim.  The appointee may or may not have 
the academic credentials required for appointment at a professorial rank.  Promotions to Senior and to 
Distinguished Artist- or Writer-in-Residence are granted by the Dean of the Faculty/Vice President for 
Academic Affairs upon the recommendation of the department. 

 
c. Visiting Artist- or Writer-in-
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the title of Research Fellow for the duration of the grant preparation and implementation.  The title of 
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2. Conscientious fulfillment of academic responsibilities.  
 
3. Concern for the College as a whole as well as for one's individual and departmental interests. 
 
4.  Encouragement of newly appointed members of the Faculty.  

 
C.  Academic Responsibilities 
 

1.  Availability: Faculty members are expected to be available for academic duties during the academic year. 
The year for full-time faculty, excluding certain Department Chairs and Librarians who are on ten-month 
contracts, is the nine-month period from September 1 until May 31 of the following year. Part-time or 
temporary faculty contracts are written for specific time periods.  

 
2. Class Sessions: Faculty members will meet all classes as scheduled by the Office of the Registrar, or make 





2017-2018 
 FACULTY HANDBOOK  
 

-114-  

Just as there is no single mold into which all Skidmore faculty must fit, so there is no single way in which all faculty 
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